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Why Our Savings Choices Are Making Life More Expensive

Britain is full of successful businesses and talented people, yet much of our money isn't helping
them grow. For years, government rules and tax policies have nudged us to keep our savings in
cash or pour them into property. It feels safe but it's holding the country back.

Right now, about two-thirds of household wealth is tied up in cash and housing. That might
sound fine, but here's the problem: when money sits in a bank account, it doesn't directly help
businesses expand, create jobs, or boost wages and the value of it erodes with inflation.

Big pension funds, huge pools of money that should be backing British companies and reaping
higher returns, as their Canadian, Australian and US counterparts do, have also pulled away
from investing at home. UK pension funds are the third largest in the world, yet they're putting
less capital into UK businesses than ever. That means fewer new jobs, slower growth, and less
tax revenue to fund the NHS, schools, and national security. When the economy stalls, the tax
burden falls harder on ordinary households.

Tax rules haven't helped. Over time, incentives to invest in UK businesses have been cut, while
saving in cash products has been made easy and attractive. Some rules even make it simpler to
invest abroad than in Britain. Add complicated regulations and limited access to advice, and it's
no wonder many people stick with cash even though it often means missing out on better
returns. With limited fiscal incentives available in the UK, it is hard to justify why they should be
used to boost investment in companies overseas or saving in cash.

If we want a stronger economy, things need to change. We need policies that make it easier and
more rewarding to invest in British businesses - the ones that create jobs, drive growth, and
keep prices down. That means cutting barriers, improving access to UK-focused investment
products, and giving people the confidence to put their money to work for the UK - and for
them.
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